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Welcome to the Digital Issue 
of Library Life.

As we are getting closer to 
conference (excited!) I have 
been thinking about the 
last conference - #Shout15. 
Something that has stuck 
with me is a line Nigel Latta 
used in his keynote:  

We live in an iPhone world, 
but we have stone aged 
brains. 

I like to think I am a up with 
the play on most things 
digital – I use social media, 
I’ve tinkered with 3d printing, 
and I can teach the basics 

of computing to 
a customer. If I 
was to really think 
about it, though 
my age and 
attachment to my 
cellular device says 
that digital life is 
business as usual 
to me, my head is 
still not quite there 
yet. 

I’m the last 
generation that 
will remember a 
childhood free 

from cell phones. I remember 
when we first got the Internet 
– it was $2.50 an hour and I 
was allowed to use it for one 
hour on a Saturday as a treat 
– any homework that needed 
to be done still required me 
to crack open a book or ten 
and write out the information 
that I needed. 

The children I come into 
contact with in my role 
as CTeens librarian don’t 
know any other life besides 
a technology based one. 
For library students, you 
can do your entire MIS 
without ever stepping foot 

in a classroom. To ensure 
that we are providing the 
very best service we can for 
our customers we need to 
make sure that we are doing 
the very best to keep our 
offerings – both in materials 
and in knowledge – as up 
to date we can. This doesn’t 
necessarily mean taking up 
extensive training and going 
out and purchasing every 
new device that comes on 
the market; it does mean 
that we need to be open to 
new ideas and ways of doing 
things.  

Make sure you read our 
President’s letter for some 
thought provoking questions 
on how we view/use digital 
technology in our libraries. 

This month Im making it 
my goal to find at least one 
way I improve my digital 
knowledge, - Id love it if you 
would too.

Happy reading everyone, 
Chantel

If you want to contribute to making Library Life the voice of our industry in 
Aotearoa, email LLeditor@lianza.org.nz or tweet me: @chanitheunissen

NĀ TE KAITĀTARI

Design & Layout by Jess Davidson

mailto:LLeditor%40lianza.org.nz?subject=
mailto:LLeditor%40lianza.org.nz?subject=
mailto:https://twitter.com/chanitheunissen?subject=
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NĀ TE TUMUAKI

Tēnā koutou e te whānau LIANZA. 

Here we are in 2017 still talking about libraries 
and digital.  When we have completely embraced 
and embedded digital in our profession we will 
no longer need digital issues of Library Life, or 
digital teams in our libraries, and no one will tell 
us that libraries are obsolete because we have 
Google.

Before we reach this state, an approach that can 
take us towards it is to apply “digital” as just one 
of the lenses that we use to test every activity, 
service or strategy we are involved in.  

How can digital technology support story-
time?  How do we deliver current services to 
more people using digital means? Is digital 
literacy included in our literacy strategy? Can 
we promote te reo using apps and on-line 
training? How do we use digital to help preserve 
knowledge and make it more accessible? Are 
we as familiar with copyright around digital 
content as we are with print? Can we support 
our communities to effectively access and create 
content on sites like Wikipedia?

We cannot know what digital wonders will 
emerge even next year. What we can do is accept 
the future is uncertain, and plan and operate in 
an agile and responsive way. 

After all we won’t always have all the best and 
new technology, nor have all staff confident 
and competent to the same level. But we can 
make a difference if every person commits to 
increasing their own knowledge and confidence, 

is comfortable to learn alongside our users, and 
recognises that digital is just another way to 
deliver our core services and values, including 
equal access to the knowledge and skills 
everyone needs to thrive.

I was interested to see that OCLC are providing 
free on-line training for US public librarians on 
editing Wikipedia. Wikipedia + Libraries: Better 
Together is designed to enable library staff to use 
Wikipedia to: 

• Engage and empower their community 
members to build information literacy skills 
and to access and create knowledge

• Raise the visibility of their libraries and their 
unique, local collections

• Build on their own digital, critical thinking, 
and community engagement skills—and 
encourage their colleagues to do the same.

What I liked about this was that it illustrates that 
digital activity in libraries is a means to an end, 
not an end in itself or add-on. 

Lastly, did you know there is a dictionary of Maori 
computer and social media terms with over 
300,000 terms? Compiled by Karaitiana N Taiuru 
and now in its 3rd edition 2016, available on-line 
(of course) here: http://www.taiuru.maori.nz/
dictionary-computer-social-media/

Noho ora mai, 
Louise LaHatte

http://www.webjunction.org/explore-topics/wikipedia-libraries.html
http://www.webjunction.org/explore-topics/wikipedia-libraries.html
http://www.taiuru.maori.nz/dictionary-computer-social-media/
http://www.taiuru.maori.nz/dictionary-computer-social-media/
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Q&A WITH #OPEN2017 KEYNOTE 
LAURINDA THOMAS

We’re really looking forward to your keynote 
address at LIANZA Conference 2017. What are 
you looking forward to visiting while you’re in 
Christchurch?  

I’m going to be bringing the whole family which 
is going to be a different experience! When I’m 
not at conference I’ll be thinking of fun activities I 
can do with the kids. 

What are you most looking forward to 
checking out at conference?  

There are so many good things on the 
programme, but I really enjoy checking out the 
sessions that don’t have anything to do with the 
things I do day to day. They help you to get a 
sense of what the wider profession is doing and 
you pick up useful things that might inspire new 
ideas you can bring back to your team.  

Two sessions in particular that I’m looking 
forward to are Anne Goulding on the use of 
programme evaluation data in public libraries 
and Sebastian Mundt on enhancing library 
customer feedback through interactive survey 
methods. I think we can do better at what 
questions we ask in surveys and how we convey 
that information to better tell the story of libraries. 

How did you decide what to present on at 
conference? 

It’s been very much influenced by what’s been 
happening to libraries in the US and UK. In New 
Zealand we don’t tend to think very much about 
the fact that libraries are affected by politics but 
they really are. So why don’t we think this way? 
In New Zealand, as a library profession, we’re still 
quite naïve as to the influence politics has on us. 
What are the beliefs we have about ourselves as 
a profession that are stopping us from doing that 
advocacy? 

Tell us about your ideal library of the future. 

One that is driven by the customer and inspired 

by the librarian. Responding to the needs of the 
people that we serve is the most important thing. 
But I’d also love to see more librarians inspire 
communities by showcasing innovative services. 
That way, people develop a broader idea of what 
libraries are about and start to see them in a 
different light. 

Why do you do what you do?

I can’t help it!  I love searching for those elusive 
epiphany moments when ideas come together 
and the lightbulb moment happens! 

Can you tell me about a project or 
accomplishment that you consider to be the 
most significant in your career? 

The TEDx talk I gave last year (The Dangerous 
Myth About Libraries) was a lightbulb moment 
for me.  It made me realise the impact of 
advocacy outside of the usual echo chamber of 
us talking to ourselves. The positive reaction from 
people outside the library world was amazing. So 
many people approached me saying they’d never 
thought about libraries like that before. 

What motivates you? 

Day-to-day: Coffee -because I get hangry! But 
also-just doing it. The motivation doesn’t come 
before I do something, it comes after I’ve done it. 

In the big picture, seeing people in libraries really 
develop and grow in their jobs really motivates 
me, because when people grow the whole 
profession and everyone we serve, benefits. 
People often spend 40 hours a week at work 
or more. They often see colleagues more than 
their families, so you want it to be a great and 
rewarding experience to be there.  

What are you currently reading? 

Forces for good: The Six Practices of High-
Impact Non-profits by Heather McLeod Grant.
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OUR LEADERSHIP CHAMPION - JANE CHERRY
Tell us a bit about your background/how you 
came to be Kōtuku Leadership Champion? 

Embarking on my MLIS at Victoria University 
was a career change, and I was excited to be 
entering a profession with values I strongly 
supported, particularly equitable access for all 
and facilitating the creation of knowledge and 
thus informed citizenry. 

When I began working in libraries I couldn’t 
reconcile the ideas I had been taught with what 
I witnessed. Libraries seemed to be constantly 
justifying their reason to exist. I was restructured 
in every job. I witnessed the dismantling of 
a library and the disestablishment of two 
managers. I witnessed people lose motivation 
when their altruistic ideas got no traction. 

I was feeling helpless, hopeless and powerless 
but when my manager suggested I apply for 
Kōtuku 16 and I saw Lynley Stone was running 
it, I felt excited. I had really enjoyed Lynley’s 
lectures during my MLIS at Vic. 

I loved being part of Kōtuku 16. It was life 
changing. I became disciplined and inspired. I 
worked hard trying to understand the complexity 
of the problems we faced, and relished the 
opportunity to discuss ideas with other people. 

I leapt at the opportunity to champion Kōtuku 17, 
so I could stay in the conversation and further my 
aspirations and advocacy for our profession.  

What is your favourite part of being the Kotuku 
Leadership Champion?

My favourite part is working with the cohort. 
We support each other, learn from each other, 
share and collaborate. We are a proactive 
community and I love the collegial nature of the 
programme. The opportunity to be open and 
discuss thoughts, ideas and issues is something 
you don’t always get to achieve in the workplace. 
These relationships and networks will be strong 
for the rest of our careers.

What do you think are the most important 
value/s a leader should demonstrate? 

A few weeks ago I would have said humility, 
curiosity, integrity and active listening. But after 
attending a talk with young kiwi scholar Max 
Harris, I would like to add care, community and 
creativity underpinned by the value of love. Harris 
is calling for us as a nation to rethink our narrow 
individualistic values in the public and political 
sphere.  



Issue 459  •  Library Life  •  www.lianza.org.nz

Feature Articles 7

What’s your leadership style? 

I lean toward servant leadership by nature, which 
works well for Kōtuku because it is facilitative 
and focused on empowering others. It is also 
useful in Kōtuku because we are exploring the 
personal and the professional as one. I see my 
job as supporting, respecting and encouraging 
the cohort. We do the work because we are 
engaged and motivated. 

It does not mean I don’t push boundaries or 
ask hard questions, or challenge assumptions 
when appropriate, but mainly I find I ask these 
questions of myself. 

I used to think servant leadership involved 
lowering your status and when I first took on 
the role of Leadership Champion I really had to 
watch my habit of being self-effacing. To serve 
others courageously you need confidence and 
self-belief, and this is attained through constant 
reflection and self-knowledge.

What motivates you (in terms of Kōtuku?)

I am motivated by the participatory nature 
of the course. I am motivated by being in the 
conversation. 

I am motivated by feeling uncomfortable and 
feeling challenged and striving to do better and 
accept leadership is about change and it’s OK, 
even if it isn’t, it’s OK that it’s not OK.

I am motivated by the opportunity to learn from 
others and read about leadership and reflect on 
libraries.

I no longer feel helpless, hopeless or powerless 
and that doesn’t mean I don’t recognise 
communities are complex and conversations can 
be difficult. But I am now inspired and motivated 
and believe in the values I had when entering 
this profession and believe they are realisable. As 
library advocate David Lankes says librarianship 
is a political field because it deals with 
empowerment and the root of empowerment is 
power. You cannot give someone power unless 
you have it yourself. 

ALIA New Librarians Symposium 8. (Producer). 
(2017, June 26). Eulogy for the Information Age: 
The Future is Impact Not Access. [Video file]. 
Retrieved from https://davidlankes.org/eulogy-
for-the-information-age-the-future-is-impact-
not-access/#more-9729

https://davidlankes.org/eulogy-for-the-information-age-the-future-is-impact-not-access/#more-9729
https://davidlankes.org/eulogy-for-the-information-age-the-future-is-impact-not-access/#more-9729
https://davidlankes.org/eulogy-for-the-information-age-the-future-is-impact-not-access/#more-9729
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Wellington City Libraries are embracing the following 
trends: technology, coding and robots. To support the 
Science, Technology, Engineering, Arts and Math (STEAM) 
learning platform, we now have two new team members to 
assist library staff in this process in the form of Nao Robot 
twins: Blue and Red.

Blue and Red are fully automated Nao, (pronounced ‘now’) 
humanoid Robots. They are 58cm tall, autonomous, and 
fully programmable. They walk, talk, listen to you, and even 
recognise your face. Blue and Red can even whip out a few 
dance moves to Thriller by Michael Jackson, Gangnam style 
by PSY and more!  Like most humans, if the robots fall down 
they manage to get themselves back up again, along with a 
few grunts and groans, and touch wood without any broken 
limbs or bones. 

What is their mission? To assist and teach STEAM concepts, 
at all levels, to the wider community using  Choregraphe, 
a programming software.  This software enables users to 
create specific functions and behaviours by dragging and 
dropping boxes with the use of complex coding in multiple 
languages, which range from  C++, Python, Java, MatLab, or 
.Net.  
 
You can instruct robots to perform various tasks, such as 
standing up, sitting down, reciting monologues, and even 
programming them to make a cup of tea. 

The robots also speak 19 languages.  Potentially this means 
that they could teach at language schools and academies.  
Imagine using NAO robots to teach te reo Māori?! Believe it 
or not, a local school in Australia programmed NAO robots 
to perform Shakespeare plays, where they are portraying 
various characters. Perhaps a performance of Harry Potter 
and the Cursed Child is next on the horizon?

NAO robots have also been proven effective with assisting 
in health, rehabilitation and autism therapies: For example, 
Autism Solution for Kids (ASK NAO) was created by 
Aldebaran Robotic, the company that manufactures and 
markets the robots, to create educational programmes 
linked to the STEAM modules that cater to children on the 
autism spectrum. A partnership in Australia was formed 
between The Brainery, Royal Children’s Hospital (RCH), 
the Transport Accident Commission (TAC), and Swinburne 
University of Technology, where they are using NAO 
humanoid robots to assist in paediatric rehabilitation.

DOING IT GANGNAM 
STYLE AT WELLINGTON 

CITY LIBRARIES

RISE OF THE ROBOTS:  
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The robots made their official debut at 
Wellington Central Library on Monday 10th 
of July, at the ‘Meet the Robots’ event, part 
of the Beyond the Page literary festival for 
children during the school holidays

Apart from a few technical difficulties and 
performance anxiety issues, for both the 
librarians’ and robots the event proved to 
be a success. Blue and Red were the main 
attractions and stole the show. Parents and 
kids were whipping out their cell phones to 
photograph and film the robots paparazzi 
style! Everyone was mightily impressed 
what the robots could do. They loved 
performances. There were a lot of ‘ooohs’, 
‘aaahs’ and giggling, and a huge round of 
applause at the end!

Overall Blue and Red are a welcome addition 
to the library, as well as an ideal learning 
platform for teaching STEAM subjects. With 
the robots on our team, Wellington City 
Libraries can continue  to work alongside 
organisations, such as schools, businesses 
and Information Technology Institutes.  
Together we’ll ensure the STEAM platform is 
promoted and taught to the wider community 
– Gangnam style! 

Kate McLachlan

YOU ARE INVITED! HIKUWAI AGM
Come along to this year’s LIANZA Hikuwai 
AGM and enjoy an evening hearing from 
Sue Roberts, University Librarian/Director at 
University of Auckland Library (Libraries and 
Learning Services).

Date: Monday, 14 August 2017 
Time: 6:00 p.m. for a 6.30 p.m. start 
Venue: Kate Edgar Seminar Room (420), 
Level 4; University of Auckland, Building 315, 
11 Symonds Street, Auckland 
Drinks and light refreshments will be served.

Getting there

Check out the public transport options here. 
And parking here.

RSVP to tracy.maniapoto@aucklandcouncil.
govt.nz by COB on Monday 7 August 2017.

Join Hikuwai on Facebook.

Join the Hikuwai Committee!

If you’ve always wanted to update your skills, 
contribute to the profession and provide 
guidance to the Hikuwai Region, fill in the 
nomination form and become part of this 
fantastic committee.

Nomination forms, Minutes, and Agenda 
can be found here: http://www.lianza.org.nz/
event/hikuwai-agm

We look forward to seeing you there! 

mailto:https://at.govt.nz/bus-train-ferry%0A?subject=
mailto:https://www.auckland.ac.nz/en/on-campus/our-campuses/parking-information.html?subject=
mailto:tracy.maniapoto%40aucklandcouncil.govt.nz?subject=
mailto:tracy.maniapoto%40aucklandcouncil.govt.nz?subject=
mailto:https://www.facebook.com/groups/hikuwai/?subject=
http://www.lianza.org.nz/event/hikuwai-agm
http://www.lianza.org.nz/event/hikuwai-agm
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ROBOTS ARE WATCHING
When a close friend told me that artificial 
intelligence would take over my job, I agreed that 
there are many transactional tasks and processes 
in library work that could be easily automated. 
But I scoffed at the suggestion that a computer 
could fulfil a role that required human interaction 
and the ability to face questions that are not 
always routine, to be able to derive the true need 
of a client from their perceived need. Surely 
artificial intelligence couldn’t cope with that. She 
assured me it could.

I let go of my scepticism and opened up to the 
idea of an automated workplace when she asked 
me the question that changed how I viewed 
that future. She asked: what would you do if 
you didn’t have to work? Several mental leaps 
happened all at once. And while I think the 
question is fundamentally flawed (even if I wasn’t 
in paid employment, I’d still be working), the end 
result was that I started to re-evaluate work, the 
workplace, and uncertainty.

After that conversation, I kept stumbling across 
pieces of evidence that confirmed her statement. 
One that inspired the title of this article was a 
website shared over our intranet – Will robots 
take my job? The site was built using the findings 
extracted from a 2013 Oxford University working 
paper titled “The Future of Employment: How 
susceptible are jobs to computerisation?” Enter 
“Librarian” into the search box, and the results 
come back with:

AUTOMATION RISK LEVEL 
Robots are watching 
or 65% probability of automation

If you find that depressing, then try “Accountant”.

Like any research, it is subject to critique, but 
that is not the purpose of this piece. Believe it 
or not, I want to relate this to my experience 
of revalidation, and in particular, the reflection 
journal. 

Despite computerisation, employers still value 
the people element. I met a Datacom Senior 
Manager who believes artificial intelligence is 
the future, but also believes that you still need 
people. When employing people, he looks 
beyond a set of skills and challenges every 
interviewee to, “Tell me about yourself”. Do 
you think a robot could answer that question 
adequately? Probably not. But, surprisingly many 
qualified and capable people have difficulty 
doing that also.

There is a growing body of literature that 
suggests career narrative provides the means 
to allow you to know thyself in a way that you 
can coherently express and articulate who you 
are. Essentially, be able to tell someone about 
yourself. This is where I believe the reflection 
journal has a role to play.

I am recognised as skilled in my profession by 
virtue of professional registration with LIANZA. 
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There is quite a lot of work involved in applying for registration, 
a lot of documentation to prepare. Recently, I went through the 
process of revalidation and that too requires a lot of work. The 
biggest, most time-consuming activity is the reflection journal. 
And after all that effort, all I got was a letter and a certificate. 
Needless to say, at the time I felt 
that the process of registration 
and revalidation was a lot of work 
for very little reward.

My view now is that maybe 
the people who developed the 
scheme can visualise a future 
where communicating who you 
are will be more important than 
a simple list of skillsets and 
attributes.

When you’ve been in the 
workplace for as long as I have, 
you often take for granted the 
skill base you have acquired 
over the years so that the 
librarian identity becomes a 
statement, but not necessarily 
a true indication, of who you 
are and the work you do. Reflection helps to unravel that 
identity, evaluate and take stock of all the learnings you have 
accumulated as a worker and package them in a narrative style. 

We all know how powerful storytelling is as a communication 
tool. Through the reflection journal you are essentially telling a 
story. Your story. For me, that is the real value of the reflection 
journal.

Feedback from the Professional Registration Board on my 
reflection journal described some of my entries as more 
descriptive than reflective. Looking back now, I realise I 
approached that exercise as a task and not as the valuable 
tool that it is. In my next revalidation exercise I will not be so 
dismissive. 

To revisit my friend’s question, what would I do if I didn’t have to 
work? I think the reflection journal will go a long way to helping 
me answer that question. By developing a career story and 
knowing who I am, I’ll be more prepared for an uncertain work 
future. Because the robots are watching. So, what? Let them 
watch. And be thankful that you’re not an accountant. 

Website: https://willrobotstakemyjob.com/ 

Image credit: By Fonytas (Own work) [CC BY-SA 4.0], via 
Wikimedia Commons

Manuhiri Huatahi

My view now is that 
maybe the people 
who developed the 
scheme can visualise 
a future where 
communicating who 
you are will be more 
important than a 
simple list of skillsets 
and attributes.

https://willrobotstakemyjob.com/ 
https://creativecommons.org/licenses/by-sa/4.0/
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TECHNOLOGY AT SOUTH TARANAKI 
DISTRICT LIBRARIES

Adult and children alike are always invited to play 
with new technologies at South Taranaki District 
Libraries. In 2012 the libraries purchased Sony 
and Kobo eReaders and held training sessions 
for staff so borrowers could be assisted to borrow 
library eBooks.  When it was observed over the 
next two years that people were moving to iPads, 
Tablets and newer phones iPads were purchased 
for the libraries and are still used for storytime, 
children’s book clubs, helping borrowers and 
other events and displays. 

Then came playtime! Beebots were the first 
new buzz and our libraries were filled with these 
bright yellow bots buzzing around floor maps 
and tables teaching children how to follow a 
map, use direction arrows and concentrate on a 
plan.  We even gave our counsellors a try with 
them and found that adults love Beebots too. 

The passion for introducing more learning 
technology took off from there. Our libraries now 
have 3D Goggles, Hama beads, Lego, Littlebits 
and Romobots.  Our school holiday programmes 
devote the third term each year to introducing 
new technology and doing new things with what 
we already have. Makeymakey sessions using a 
laptop, wires and bananas have engaged children 
in such a humourous way they don’t realise how 
much they are learning, because they are having 
so much fun.  Constellations in the night sky have 
been created using papertronics (LED lights and 
wires) and plastic bottles turned into land yachts.  
Lego clubs have evolved and book clubs added 
technology alongside books.

Scratch coding took off when the Hour of Code 
was introduced by code.org. Our libraries signed 
up on the website, organised weekly sessions, 
booked in our children and many hours of code 
were clocked up. This lead naturally to coding 
clubs in the libraries and Raspberry Pi were 
purchased specifically to be used just for coding. 

Then came 3D printers – not as scary as it first 
seemed! You might be wondering if all of this 
creative and learning technology is mainly for 
children. No! Tinkering for adults is making its 
way around the libraries and sessions with our 
Beebots, Romobots and 3D goggles have been 
happening for the past three years.

What does any of this have to do with the 
tradition of books in the library? Lots! We’ve 
purchased coding books, Lego books and other 
technology based books. We have encouraged 
children and adults to get ideas from them and 
used them in conjunction with our programmes.  
Our technology programmes support STEAM 
(Science, technology, engineering, arts and 
mathematics) and our aim is to foster the desire 
for lifelong learning in a library environment.  

We are looking forward to the future, creating 
new and different learning environments to 
encourage people to always view our libraries as 
centres of life long learning.

Maria Brewerton
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BORN DIGITAL IN  
NEW ZEALAND AOTEAROA

New Zealanders live, communicate, and leave 
traces of their lives (at last partially) digitally. 
Our photos are taken with digital cameras 
and smartphones, we correspond with each 
other through email, text message, and social 
media, we read the news online and discuss 
current events on platforms like Facebook and 
Twitter, and we share important documents 
electronically. All of which means that if we 
consider part of our mission as librarians is 
documenting and preserving information 
about New Zealander’s lives today for future 
generations, then we need to collect at least 
some of this digital material. 

BORN DIGITAL DEFINED

“Born digital” is the term used to describe 
material created digitally or electronically 
and with no analogue original or equivalent. 
Born-digital formats include things like digital 
photographs, digital documents such as word 
processing documents, pdfs and spreadsheets, 
digital manuscripts, electronic records, static 
data sets, dynamic data, digital art, digital oral 
histories, digital audio and video, and digital 
media – but not, for example, a scanned image 
of a film-based photo, or a digitised version of a 
newspaper from 100 years ago. 

At the National Library, we’ve had a digital 
collecting programme in some shape or form for 
over fifteen years. In the last few years, we’ve had 

more requests for advice and assistance by other 
libraries and archives. But, we had little non-
anecdotal evidence about the levels and kinds 
of born-digital collecting already taking place in 
New Zealand.

A BORN DIGITAL SURVEY

So in 2016 we undertook an environmental scan 
of the current state of born-digital archival and 
special collections material across the country. 
We only looked at archives and special collection 
material: material defined as that held in archives 
and special collections, whether these collections 
are held by libraries, archives, museums, 
historical societies, or other institutions. We 
asked about 350 New Zealand Libraries, 
Archives, and Museums and received responses 
from 107 for a response rate close to 30%. We 
received responses from all of NZ University 
Libraries, and about thirty-five percent of NZ 
public libraries. 

We wanted to uncover data about how many 
New Zealand GLAMs were collecting born-
digital material, and how prepared and able they 
were to manage and preserve their collections. 
The survey revealed that while the vast majority 
of those who responded are collecting (or expect 
to soon be collecting) born-digital material, far 
fewer have the policy, staffing, and infrastructure 
in place to care for these collections.
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A theme running throughout the responses 
and across institutional type and size was 
a lack of staff with the knowledge and 
expertise to feel comfortable managing 
born-digital archival material. 

WHAT WE FOUND
Highlights of the survey include:

• The vast majority of New Zealand cultural 
institutions collect or hold born-digital 
archival material (81%) and even more (86%) 
expect to be collecting and managing born-
digital material in the next two years. 100% of 
university libraries report they expect to be 
collecting born-digital content in the next two 
years.

• Survey respondents identified lack of staff 
expertise as their main impediment to 
collecting and managing born-digital 
materials, and ranked building staff expertise 
as their highest requirement for future born-
digital collecting.

• 53% of institutions have one or fewer people 
responsible for working with born-digital 
content.

70% of respondents reported users 
requesting access to at least some 
of their born-digital collections. 

FINDING OUT MORE

You can find more details about the survey on 
the National Library website, https://natlib.govt.
nz/librarians/reports-and-research/born-digital-
in-new-zealand. 

It can be easy to think that collecting born-digital 
material is something that only a few big libraries, 
like the National Library, need to worry about. 
But we all have a part to play in making sure 

that today’s digital content is preserved for the 
future. Many public libraries have local history or 
heritage collections that will soon, if they aren’t 
already, collect content like digital photographs 
and digital audio from oral histories. We’ve also 
found that many people want guidance or advice 
on managing their own personal digital archive. 
Providing your clients with information about 
how to name and organise their digital files, how 
to store and back them up, how to download 
personal copies of their social media archives, 
and how to save all sorts of born-digital files they 
may be creating is a valuable contribution many 
libraries are already making.

If you’re interested in finding out more about how 
to manage your library’s born-digital collections, 
or even your own personal digital archive there 
are a number of good places you can start. 
Check out the OCLC’s Demystify Born Digital 
website, http://www.oclc.org/research/activities/
borndigital.html this is a great starting point for 
anyone interested in finding out more. 

If you’d like to find out about managing your own 
personal digital archive, or giving advice to others, 
the National and State Libraries of Australasia 
has a useful online tool kit to help get you started, 
http://www.nsla.org.au/publication/digital-
archive-toolkit. 

While it can feel quite daunting at first, looking 
after born-digital collections is increasingly 
going to be part of what all libraries do, and like 
anything else, one of the best ways to learn is to 
start practicing now. And don’t worry; with 81% 
of libraries collecting born-digital material, you’re 
sure to have some colleagues in the same boat 
close at hand! 

Jessica Moran  
Leader, Digital Collections Services at the 
Alexander Turnbull Library, National Library of 
New Zealand

https://natlib.govt.nz/librarians/reports-and-research/born-digital-in-new-zealand
https://natlib.govt.nz/librarians/reports-and-research/born-digital-in-new-zealand
https://natlib.govt.nz/librarians/reports-and-research/born-digital-in-new-zealand
http://www.oclc.org/research/activities/borndigital.html
http://www.oclc.org/research/activities/borndigital.html
http://www.nsla.org.au/publication/digital-archive-toolkit
http://www.nsla.org.au/publication/digital-archive-toolkit
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3D PRINTING – OUR JOURNEY SO FAR
The South Taranaki LibraryPlus were fortunate 
to receive funding from the TSB Community 
Trust for eight 3D printers a few months ago. 
The premise was that having access to them in 
all our communities (even our smallest part time 
branch has one) would mean people could get 
comfortable with new technologies and upskill 
themselves. 

Initially we found people wanted us to manage 
their printing for them and, if it went wrong, 
thought we could magically fix any problems. Not 
quite the model of empowerment we had in mind 
when we applied for the funding! However, over 
a couple of months, we’ve noticed a real change 
in the dynamics. 

There has been a transition from people finding 
something basic and printing it out, to people 
adjusting the patterns or creating their own 
designs. We’ve even had one young man 
travelling to Eltham regularly from New Plymouth 
to print parts for his own 3D printer, which he 
completed during the school holidays. If a print 
run goes wrong many of our customers can now 
work out how to fix it, or at least figure out why it 
went wrong.  There’s a real sense of achievement 
for people in being able to solve their own 

problems, and of course problem solving is a 
transferable skill so they are adding to their 
school or workplace capacity.

Some staff embraced the technology from day 
one, while others have been slower to come 
onboard – as is the case with anything new. 
We’ve now got some real go to staff who can 
troubleshoot issues with the printers or designs, 
and talk in-depth with customers about 3D 
printing. In some libraries if the staff get stuck 
the young people are now able to help, and 
willingly offer support to older or less confidant 
members of the community. We’re seeing some 
very regular users, who pop in a few days a week 
in their lunchbreak, who are working on more 
complicated designs or sets of something to print 
such as table top gaming pieces.  

Investing in a suite of 3D printers was a leap of 
faith for us, after all, we’re small rural libraries, but 
it has been a fabulous journey so far with huge 
rewards for staff and public. 

Cath Sheard (@KiwiLibrarian) 
South Taranaki District Libraries
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FAMILY HISTORY MONTH AT 
AUCKLAND LIBRARIES

August is Family History Month in New Zealand 
and Australia.

Auckland Libraries participates in Family History 
Month with a full programme of talks, workshops 
and exhibitions around the region. There are 
many different speakers offering many varied 
subjects related to family history. Our programme 
for the month can be viewed here:

www.aucklandlibraries.govt.nz/2017FHMonth

Our biggest event for Family History Month 
is the Auckland Family History Expo which is 
run in partnership with the the Genealogical 
Computing Group from 5pm, Friday 11 August 
through till 6pm Sunday 13 August at the Fickling 
Convention Centre at Three Kings, Auckland.

This year, our international guest speakers 
are Chris Paton (Scottish/Irish), Dirk 
Weissleder (German/European) and Helen 
Smith (Australia/British).

Friday night’s opening event is $15 a seat to 
cover catering, but Saturday and Sunday are free.

We have over over 40 seminars and workshops 
and more than 24 family history exhibitors 
including:

• Ancestry

• Auckland Council Libraries

• Auckland War Memorial Museum

• Beehive Books/HOG Tours 

• Chinese genealogy researchers 

• Families in British India (FIBIS) 

• FamilySearch 

• FamNet/Jazz Software 

• Guild of One Name Studies (GOONS),

• Kippenberger Research Library - National 
Army Museum - Waiouru 

• Indian genealogy / West Research Centre

• My Heritage 

• New Zealand Fencible Society Inc

• New Zealand Micrographics/Recollect 

• New Zealand Military Historical Society,

• New Zealand Society of Genealogists 
Head Office and Interest Groups: English, 
European, Irish, Maori, Pacific Island, Scottish; 

• Unlock the Past/Gould Genealogy

• Wales – New Zealand Family History Society.

Download a .pdf of the full programme here

To keep the event free, we managed to negotiate 
financial sponsorship from Ancestry, My 
Heritage, LivingDNA and the Genealogist, and 
also raffle prizes from various other sponsors.

Last year we had an estimated 800-1000 through 
over the weekend and very positive feedback.

A good time was had by all – and many brick 
walls were dismantled in the process.

Seonaid Lewis

http://www.aucklandlibraries.govt.nz/2017FHMonth
https://drive.google.com/open?id=0B4K3YxchGrTQQ3Bfa3E4Sl8zMmc
http://www.gencom.org.nz/
http://www.gencom.org.nz/
http://britishgenes.blogspot.co.nz/
https://www.youtube.com/watch?v=UNr0B1Ov2oI&feature=youtu.be
https://www.youtube.com/watch?v=UNr0B1Ov2oI&feature=youtu.be
http://www.dragongenealogy.com
http://www.dragongenealogy.com
https://drive.google.com/open?id=0B4K3YxchGrTQQ3Bfa3E4Sl8zMmc
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THE NATIONAL LIBRARY FAREWELLS 
INFORMATION; WELCOME KNOWLEDGE!

The National Library’s new strategic direction 
statement released in December 2016, “Turning 
knowledge into value”, with its mission to “create 
cultural and economic value for New Zealanders 
through leadership and collaboration … [and] 
…remove barriers to knowledge, ensure New 
Zealanders have the skills to create knowledge 
and preserve knowledge for future generations” 
is a major change in thinking about the role 
of libraries in society. The word ‘information’, 
the centrepiece of the Library’s varied mission 
statements over the last thirty years, appears 
only twice in the eight pages while ‘knowledge’ 
appears 27 times.

The National Library included ‘information’ in its 
first mission statement in the late 1980s after the 
American Library Association had adopted the 
slogan that libraries were “the information place”. 
This reflected the received wisdom in library 
management circles that in the new information 
age libraries had to redefine themselves as part 
of the information business lest the suffer the fate 
of the buggy whip manufacturer who went out of 
business when the market changed because he 
couldn’t conceive he was in the transportation 
business.

By 1993, with its mission refined “To maximise 
access to information resources for all New 

Zealanders by leading the national development 
of library-based services” it was fully onboard the 
information bandwagon and consolidated this 
with the 1996 statement that “Information is the 
National Library’s core business” and the final 
‘outcome’ adopted in 2005 of “New Zealanders 
connected with information important to all 
aspects of their lives.”

The latest strategic direction acknowledges that 
it is not simply providing access to or connection 
with information but the transfer of knowledge 
from documents or computer screens to minds to 
create value that should be the National Library’s 
business. Information and communications 
technologies are now providing individuals with 
access to unprecedented volumes of information. 
An undergraduate using a computer monitor in 
a university library has access to millions more 
pages than Albert Einstein early in the twentieth 
century. Why with this flood of information isn’t 
the word inundated by problem solvers better 
than Einstein?  The government of the United 
States with the biggest information gathering 
agencies in the world was connected to billions 
of megabytes of information about Iraq but 
failed to make sense of the information and act 
accordingly.

Patrick Wilson, the American library theorist, 
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put his finger on the problem in 1977. “It is 
not the difficulty of access, but the time, 
effort and difficulty of using documents 
that are the major deterrent to library use. 
… We do not make knowledge available 
simply by making available documents in 
which knowledge is represented. It is safe to 
predict flatly that even the instant availability 
of every document in the world would not 
significantly alter the quality of decision in a 
noticeable fraction of instances.”

The National Library’s latest mission 
statement is a significant advance but 
it looks like an awkward compromise 
designed to fit the different functions of 
the Turnbull and the services to schools 
with the new element of knowledge 
transfer. A much neater formulation would 
be “To improve knowledge transfer from 
documents available in New Zealand 
libraries to their users”. It would focus 
the National Library on its arena of real 
influence, that of libraries in New Zealand, 
their resources and their users, and on 
the traditional business of libraries, that is 
maximising knowledge transfer through a 
careful matching of users’ needs and their 
capabilities. It is a mission that is achievable 
and measurable that, by including improve, 
provides a challenge. It helps to identify 
the stakeholders and accountabilities to 
other libraries. It would make immediate 
natural allies of Treasury and the Audit 
Office, taxpayers and ratepayers and all 
those advocating and policing better value 
for New Zealand’s substantial investment in 
libraries. 

Each section of the library could 
concentrate on defining and exploiting its 
distinctive way of improving knowledge 
transfer. Cataloguers and indexers can 
improve knowledge transfer by better 
identification of subject content. Advisers 
to schools have very different ways of 
helping knowledge transfer through school 
libraries. A research library can improve 
knowledge transfer by building exhaustive 
collections and bibliographical links to allow 
researchers to explore the ecology of their 
subjects. Such a mission would provide 
a better measuring rod to help evaluate 
competing policies and determine priorities.

Jim Traue ( jim.traue@gmail.com)

mailto:jim.traue@gmail.com
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IT’S MY POND
Reviewed by Stephnie Burton

I always have a hard time finding books for story 
times for younger children. Often they are either 
too wordy or the ideas too complex. It’s my pond 
written by Claire Garralon (translated by Sarah 
Ardizzone), is perfect for this. It tells the tale of 
a flock of ducks trying to share a lake, failing 
and having a miserable time, until the black 
duck comes and suggests a new way of sharing 
creating a good time for all the ducks. That is 
however, until the Hippo comes…

It’s my pond is written using simple words and 
is uncluttered through its use of minimal text. 
It illustrates how not all types of sharing are 
good when at first the ducks decide to split the 
pond using segments so small no one is having 
fun. This leads to the black duck showing good 
sharing with everyone using the pond together 
making it a good time for all. This however, is not 
heavy handed with the message being effectively 
demonstrated while also being a joy to behold.

I found each page to be highly visually appealing. 
It uses bright, bold colours in its illustration which 
draws the readers eye to it but also add humour 
to it. This helps to make this book a great one for 
reading to younger groups. This is also added by 
the fact that it is simple and clear in the best ways. 

For a group story time, this means you can read 
the story and interact with the children by asking 
questions about how the ducks would be feeling 
at each stage of the story. I have talked a lot about 
younger children in this review but I also think 
it would work well for older children especially 
in terms of creative writing opportunities arising 
from the conclusion of the book. 

I really enjoyed It’s my pond, it’s simple story was 
easy to engage in and I found each page to be a 
visual feast. I recommend reading it to groups of 
pre-schoolers because I think they will connect 
with its messages of sharing and friendship but it 
would also work well for one-on-one reading and 
could even be a jump off point for creative writing 
for older children. If you have yet to read this book, 
give it a go, I’m sure you will be similarly charmed.   

It’s my pond 
Text and illustrations by Claire Garralon 
Translated by Sarah Ardizzone 
Book Island, 2016 
ISBN 978-1-911496-02-1

Reviewed by Stephnie Burton 
Senior Librarian – Children and Youth 
Upper Hutt City Library
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LIBRARY STUDY EXPO  
FIND THE RIGHT QUALIFICATION FOR YOU!

• Are you thinking about the information 
profession as a career in 2018?

• Do you already work in a library and want to 
take the next step in your career?

• Are you looking for a qualification in 
Information or Library Studies?

• Do you want to fast-track your way to LIANZA 
Professional Registration?

Ka whai koe te wānanga tika mōu, nau mai, 
haere mai!

LIANZA | Te Rau Herenga o Aotearoa Hikuwai 
Region in collaboration with The Open 
Polytechnic NZ | Kuratini Tuwhera  and Victoria 
University of Wellington | Te Whare Wānanga o 
Te Ūpoko o Te Ika a Māui are proud to bring the 
Library Study Expo to Central Auckland.

If you’d like to find out more about this free event 
including study options and courses in 2018, or 
if you have a burning question around LIANZA 
membership or professional registration, pop in 
and talk to the experts.  As well as Programme 
Leaders from the industry, we’ll also have 

graduates and career professionals available to 
talk to you about their journeys into the library 
and information professions: why did they 
choose libraries? what career pathway did they 
choose? where do they work …. Plus more!

Pencil the Library Study Expo in to your diary 
and pop along to find out more:

Where: Whare Wānanga*, Level 3, Central 
Library, Lorne Street, Auckland

When: Tuesday 5 September 2017 
12.00 midday to 4.00pm 
 
(Graduates and career professionals will be 
available between 12 - 1pm and 2 - 3pm to chat) 
(*A reminder: food is not permitted in the Whare 
Wānanga)

Who: Open to all

#hikuwai17 
officeadmin@lianza.org.nz  
www.lianza.org.nz 

mailto:officeadmin%40lianza.org.nz%20?subject=
http://www.lianza.org.nz 
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THE LIANZA 2017  
CONFERENCE GALA DINNER!!

The theme of this year’s 2017 LIANZA Gala 
Conference Dinner is Bond – James Bond!  The 
Conference committee has chosen the Atrium at 
The Tannery as the stunning venue for the Gala 
Dinner and LIANZA Fellowship Awards. It boasts 
French tiled floors, mahogany shop fronts, and 
stained glass. The ceiling comes to life with iron 
arches and a translucent roof, highlighted with 
fairy lights. So take the opportunity to dress up 
and enjoy this James Bond inspired evening with 
great music, elegant décor and beautiful food. It’s 
a chance to relax and socialise with others at the 
conference. Don’t miss out!

To glam up for this event in sartorial style - 
Christchurch has a number of costume hire 
stores that are sure to suit everyone’s taste. Some 
will even deliver to the conference venue for you 
so couldn’t be easier!

Petticoat Lane Costume Hire  
http://petticoatlane.co.nz/ 
16 Harewood Road, Christchurch Tel: (03) 
3543507

Have various glamorous outfits for hire and 
depending on styles most costumes range from 
$55 to hire.

They work with each customer individually 
so they can customize costumes for personal 
preferences. They are happy to arrange a drop off 
of costumes to the venue for bulk costume hires. 

Sisters 3 Costume Hire 
http://sisters3.yolasite.com/ 
29 Sandyford Street, Sydenham, Christchurch 
Tel: 03 3652505

The James Bond theme covers a large variety of 
costumes and they may also be able to deliver to 
the venue.

Groovy Costumes 
http://www.groovycostumes.co.nz/ 
270A Cranford Street, St. Albans Tel: 03 981 4262

Good range of costumes for hire. Will courier 
overnight. 

Malthouse Costume Hire 
http://malthousecostumes.co.nz/ 
71 Colombo Street, Christchurch Tel: 03 332 327

Have a selection of costumes and fancy dress 
items to choose from.

http://petticoatlane.co.nz/
http://sisters3.yolasite.com/
http://www.groovycostumes.co.nz/
http://malthousecostumes.co.nz/
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TE WHAKAKITENGA AA 
KAIMAI CONFERENCE 

SPONSORSHIP 

Kia ora, I’m Nicole and I’ve been a Library 
Assistant at Thames-Coromandel District 
Libraries for the last eighteen months. 

This is not only my first LIANZA conference but 
my first time visiting Christchurch, so I’m really 
looking forward to travelling further south and 
joining in the fun. It will be great to finally meet in 
person all of the awesome library people I follow 
on Twitter! 

My background is in local heritage, and I’m 
particularly excited to attend both the Digitisation 
and Heritage panel and the Open Polytechnic 
session on community archives on the Tuesday 
of conference. I’m also keen to hear about 
people’s experiences in the public library sector.

Nicole Thorburn

IKAROA CONFERENCE 
SPONSORSHIP

I am very grateful to be awarded one of the 
sponsorships offered by Ikaroa Regional 
committee to attend LIANZA Conference 2017.

Attending conference is a wonderful opportunity 
to be inspired and energised by the Keynote 
speakers (am especially keen to hear Laurinda 
Thomas and Matt Finch), workshops on a wide 
variety of topics, and the general networking with 
library colleagues from around New Zealand.  
The developments at Ara Institute sound exciting 
and challenging – I look forward to that paper.  

The conference theme of “Open” lends itself to all 
sorts of exciting areas to explore and discuss.  As 
one of a small Library team (4 staff ) at UCOL - 
Universal College of Learning, Palmerston North, 
I rely on networking with a wider community of 
librarians to maintain my knowledge and keep 
feeling refreshed and inspired to try new things.

I am also looking forward to exploring the 
developments in Christchurch libraries post-
earthquake.

Heather Manning
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COPY-RIOT
THE COLUMN OF THE LIANZA STANDING 

COMMITTEE ON COPYRIGHT
The LSCC Copyright Survey is about to land in your inbox

We’ve been planning it for a while, but the 
time has finally come! The LIANZA Standing 
Committee on Copyright (LSCC) has released 
our survey about how New Zealand’s current 
copyright regime is working for libraries. By now 
you should have seen an invitation on NZ-Libs or 
through other LIANZA communication channels, 
but here is a direct link to the survey: https://
www.surveymonkey.com/r/LIANZAcopyright. 
We’d be thrilled if you took the time to answer - it 
should take about 15-25 minutes, and you don’t 
have to complete it all at once as it will save your 
answers as you go.

 The Ministry of Business, Innovation and 
Employment (MBIE) have officially announced a 
Review of the Copyright Act 1994. To advocate 
effectively for New Zealand libraries in the 
review process, LIANZA needs to provide clear 
examples and evidence about how copyright 
is and is not working for libraries. We also want 
to get your ideas about what approaches to 
copyright would work better for New Zealand 
libraries.

We welcome multiple responses from institutions 
as staff with different roles will provide a valuable 
range of perspectives and stories. We know 
that many library staff on the front lines deal 
with a diverse range of copyright issues, even 
if ‘copyright’ isn’t officially part of their job.The 
survey will include a range of questions, but you 
don’t need to have something to say about all of 
them. If you think you have an opinion or a story 
about the impact of copyright in your job, you 
have a valuable contribution to make!

The LSCC is also looking for in-depth stories to 
complement the range of data we get from the 
survey. We want to get right into the nitty gritty 
of exactly how problems in current copyright 
law are costing you time and money, or how 
copyright law is frustrating the ability of your 
patrons to use your material or preventing your 
library from undertaking projects that would have 
value for your community. We also want to know 
what you value in the current legislation.

At the end of the survey there is an invitation 
to provide your contact details if you would 
be willing to be contacted by a member of the 
Committee to talk in more depth about your 
copyright experiences.  

The survey will close on Monday 28 August 2017. 
A reminder to complete it will be sent in the week 
beginning 21 August.

At the LIANZA Conference on 25 September 
there will be a breakfast workshop (7.30 - 8.30 
a.m.) to share the results and explore the path 
ahead - please come and join us!

Note from the committee: Cherry Gordon’s term 
on the LSCC came to an end at the end of June 
2017. The committee would like to thank Cherry 
for her service over many years. Cherry made 
a significant and passionate contribution to the 
LSCC, and we wish her all the best with future 
endeavours.

 

https://www.surveymonkey.com/r/LIANZAcopyright
https://www.surveymonkey.com/r/LIANZAcopyright
mailto:http://www.mbie.govt.nz/info-services/business/intellectual-property/copyright/review-copyright-act-1994?subject=
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BITS & BYTES   
FROM THE LIANZA STANDING COMMITTEE 

ON DIGITAL CONTENT AND E-LENDING

Welcome to the LIANZA Standing Committee 
on Digital Content and e-Lending monthly 
column for Library Life: Bits and Bytes.  Each 
month we aim to bring you a snapshot of digital 
happenings in New Zealand and abroad.   If 
there’s something digital on your mind you want 
to discuss, contact the Committee through the 
LIANZA Office.

This month’s theme is all things digital.  At 
#Open17, the LIANZA Standing Committee will 
be hosting a panel discussion on this very topic 
and exploring the future of digital content in 
Aotearoa New Zealand.  Some of the questions 
we’ll be addressing include:

How do we make digital content more open and 
accessible to our patrons?

How do we provide more online content when 
dealing with finite budgets?

Is Open Access the way that academic 
publishing will go?

What role does self-published digital content play 
in libraries?

In an ever-changing world, it’s important to 
consider these questions.  What might currently 
be business as usual could become redundant 
very quickly.  So let’s take a closer look at two of 
these questions:

How do we make digital content more open and 
accessible to our patrons?

Should libraries and information organisations 
look at crowd-sourcing to address this need?  A 
community-built digital and heritage library, Kete 
Horowhenua  is one example of an open sharing 
website with a vast collection of images, audio 
files, video, weblinks and documents curated by 
its community. What about a more collaborative 
approach by libraries and information 
organisations; working with community groups to 
design specific materials for specific audiences 
to address collection gaps?  Collaboration brings 
with it obvious benefits: positive opportunities to 

engage with stakeholders, sharing of resources 
and ultimately, a product or service that meets 
the need of stakeholders.  It also brings with it a 
new set of questions: Who owns the material? 
Who has rights to the material now, and in the 
future? Can the material be sold or leased to 
other parties?  Is there a cultural element to the 
material that should be considered in a wider 
context? (URL: http://horowhenua.kete.net.nz/ ) 

What role does self-published digital content play 
in libraries?

Libraries and information organisations use blogs 
and social media regularly as a means to share 
information with their communities – does this 
count as self-published digital content? Google 
‘how to self-publish a book’ and you’ll be spoilt 
for choice.  Self-published works are varied in 
content and format with some works rendering 
better than others – but do they have a place in 
libraries and information organisations?  Should 
our local libraries perhaps take on the role of 
publisher and produce more works in-house or 
offer this as a value-added service?  

Share your thoughts with us at #LIANZACon. We 
look forward to seeing you at ‘Amuri toi i a ako 
whakaaro’ #Open17 in Ōtautahi!

LIANZA Standing Committee Digital Content and 
e-Lending team are:

• Jay Robinson (Chair), Nelson City Libraries

• Annette Keogh, Libraries & Learning Services, 
University of Auckland

• Paul Sutherland, Christchurch City Libraries

• Alison Johnson, Pakuranga College

• Tracy Maniapoto, North Auckland Research 
Centre

There will be monthly updates of new registrations and revalidations. For up to date information 
of registrants see lianza.org.nz/professional-registration/registration-roll.

http://horowhenua.kete.net.nz/
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There will be monthly updates of new registrations and revalidations. For up to date information 
of registrants see lianza.org.nz/professional-registration/registration-roll.

Congratulations to those who have successfully revalidated or 
became professionally registered in the past month:

REVALIDATIONS AND NEW REGISTRATIONS

Te Upoko o te 
Ika a Maui

Carolyn Carr
Gail Clark

Shobna Hillman
Kathryn Oxborrow 

Hikuwai
Kirsten Allan

Rachel Chidlow
Diane Gordon

Fred Ling
Siong Ng

Corrine Oemcke
Jan Rivers
Hao Zhang 

Aoraki
Caroline Anderson 

Debra Morgan

Ikaroa
Fiona Harkness
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Members can access these titles and many more via the  
LIANZA EBL portal here.

EBOOK LIBRARY UPDATES
New titles are always being added to our EBL service. Here are our top picks:

http://ebookcentral.proquest.com/auth/lib/lianza/login.action?returnURL=http%3A%2F%2Febookcentral.proquest.com%2Flib%2Flianza%2Fhome.action
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To be kept up-to-date with the latest eLearning opportunities in library and information  
management, sign up to regular email announcements with these great course providers: 

www.alastore.ala.org • infopeople.org

UPCOMING CALENDAR EVENTS
Remember to check lianza.org.nz/event-calendar  

for full details on these listings, and for new events.

AUGUST

09 SLIS Event: The nuts and bolts of 
strategic planning 
Parliamentary Library, Wellington

10  Te Upoko o te Ika a Maui Library 
Assistant’s Day 
Archives NZ, Wellington

12  Ikaroa AGM 
4 The Square, Palmerston North

14  Hikuwai AGM 
University of Auckland, Auckland

27  Te Whakakitenga aa Kaimai (Waikato/
Bay of Plenty) AGM 
Paeroa Library, Paeroa 
 
 

31  Otago/Southland Children and Youth 
Librarians Professional Development Day 
Dunedin Public Library, Dunedin

 
SEPTEMBER 
 
05 Hikuwai Study Expo 
Auckland Central Library, Auckland

07  NZLLA 2017 Conference: Embracing 
the Future 
The Boatshed, Wellington Waterfront

24-27  LIANZA Conference 2017: Open 
Addington Raceway, Christchurch

28 #DIGLIBSIG Digital Library Forum 
Te Hapua: Halswell Centre, Christchurch

http://www.alastore.ala.org
https://infopeople.org
http://www.lianza.org.nz/event-calendar
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MONTHLY SPOTIFY PLAYLIST

• B-A-B-Y – Carla Thomas

• Getting’ Jiggy Wit It – Will Smith

• Pull up to the Bumper – Grace Jones

• Mo Money Mo Problems – The Notorious B.I.G

• Despactio – Luis Fonsi and Daddy Yankee

• Sign of the Times – Harry Styles

This month’s playlist is a mixture of songs that made it into 
our local Teen Quiz Night and songs I’ve been boogieing 

to at my dance class – variety is the spice of life! 
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